Clinical Research Services
Survey Results: 2024

Respondent top five reported job duties and responsibilities:

o ¢ 6 66 o o o o Data entry, data management, or data analysis 65.0%
ﬂ ﬂ ﬂ ﬂ ﬂ ﬂ ﬂ ﬂ Conducting human subjects research visits 65.0%
372 employees shared feedback Project management e

through the survey Regulatory and IRB 49.0%
Supervision of study teams or individuals 40.0%
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Job Satisfaction

2022 vs. 2024 survey comparison 2022 (n=801) B 2024 (n=372)
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| see the significance of my work. YSES
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| feel my role is valued by my colleagues. ok
0,
| feel like | am in the right profession 200
. . . N . . 44.0%
| feel like | am reaching my full potential within the University of Colorado Anschutz.
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Satisfaction with Principal Investigator

Relationship with principal Principal investigator's Principal investigator's oversight
investigator responsiveness of the research protocol
81% 76% 72%
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1- Not at all satisfied

Support from supervisor
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Overall job duties
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Clinical research as a profession
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3- Neutral

4 | 5- Very satisfied

Clinical research professional
development

Career Trajectory

My supervisor/department allows me to use work time to engage 3
in professional development opportunities

| have a clear understanding of what is expected of me in my role

Clinical research resources or answers are available to me 3

The different criteria for various research services professional
(RSP) levels are clear to me

There are opportunities for me to promote/progress to the next
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RSP level
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Quotes highlighting areas of strength and areas of improvement

"My motivation for staying in my position is my colleagues and the Pls | work for.
I would like to continue in this position but the pay is a barrier in doing so.”

"Kind coordinators, hardworking individuals, and a culture surrounding
support and growth is a wonderful benefit of this role."

“l am not sure if | have had the chance to interact with the culture at CU Anschutz.
| think more events for research professionals to meet each other would be better.”

Utilization of Campus Offices and Resources
@ Have used Have not used Have not heard of

COMIRB 83.0% 17.0%

OnCore 79.0% 17.0%

Clinical Research Operations and Services 55.0% 38.0% 7.0%

Office of the Vice Chancellor for Research 43.0% 50.0% 7.0%

Recruitment Program 34.7% 50.6% 14.5%

Workforce Development Initiatives 32.6% 46.6% 20.7%

IND/IDE Office 28.0% 55.0% 17.0%

Decentralized/Novel Clinical Trials Office 15.0% 61.0% 24.0%
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Clinical Research Workforce Development: connection, collaboration, community,
and continued growth for clinical research professionals

website
Connect
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